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Why?

| believe everyone has the right to feel heard and that
people need to get uncomfortable to effect
meaningful change.
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What we wanted to understand

* Objective:
* To examine various narratives relating to
barriers, experiences, motivations and

perspectives of women in arboriculture
and urban forestry.

* Questions:
* What do we know about women’s
participation?
* What are the opportunities to improve

women’s involvement in the labour
markets?
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Arboricultural Journal, 2016 Taylor & Francis
Vol. 38, No. 2, 83-95, http://dx.doi.org/10.1080/03071375.2016.1163107 Yoyl & Francis Group

What we did (methods

Principal Planner — Trees and Environment, London Borough of Barnet, Langford, UK

The Arboricultural Association’s 50th anniversary prompted a look at female
involvement in arboriculture, both in the context of the Association and in a wider,
mainly British, context. Starting with a brief historical introduction, the piece
highlights several of the different ways llﬁl women have worked with trees. Much of
the information below is based on di and d during 2014 with
a number of people, to explore the range of roles and some of the motivation of the
“Treeladies”, The research attempts to include a range of contributors, many of

ATTITUDES AND EXPERIENCES OF WOMEN AND
MINORITIES IN THE URBAN FORESTRY/
ARBORICULTURE PROFESSION

By Michael R. Kuhns', Hope A. Bragg? and Dale J. Blahna®
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Women in arboriculture and urban forestry — We need your input!
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About our respondents

* 515 respondents

e US (67%), Canada (33%)
* Industry: Arb (19%), UF (57%)
e Other (24%)

Age (32% between 25-34)

* 11+ Years of experience (47%)

Education (various levels)
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Ontario 1

New York -
California -
British Columbia A
Washington -
llinois 1

Alberta o

Ohio -
Minnesota -
Florida 1
Colorado -
Virginia

Texas -
Michigan -
Massachusetts -
Quebec |
Oregon
Wisconsin -
Saskatchewan A
Maryland 1
Indiana -
Pennsylvania
North Carolina 1
Kentucky 1

New Jersey -
Missouri -
Connecticut 1
Arizona -
Manitoba -
Hawaii
Georgia -
Tennessee
South Carolina A
Nebraska -
Oklahoma
North Dakota -
Wyoming -
Vermont 7
Prince Edward Island o
MNova Scotia A
New Mexico T
New Hampshire A
New Brunswick -
Maine 1

lowa o

Idaho o
Alabama

Province / State

0%

5%

15%

......

o

Number of Responses




About our respondents

Sector
0% 20% 40%
Public 1
Private 1
ISA certification
0% 20% 40%
NGO - . L "
. Specialist
Academic 1
0 100 200 300
Number of Responses
Certified
None 1
0 100 200

Number of Responses
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Are women experiencing
i neq u |ty? Summary of Likert Responses

Women and men are treated equally in my |
industry (n=506)

| have experienced or witnessed sexist
behaviour or sexual harassment in my -
industry (n=503)

The number and proportion of women in
my organization has increased during the

past five years (n=503)

The dominant themes/aspects of my
current work are also the ones I'm most 1
interested in (n=509)

Women in our industry face a set of
challenges and barriers different from .
men (n=512)

Being ISA certified or having RPF
designation, or similar certification(s)
enhances opportunities for professional
development (n=507)

Being a woman in my industry makes a
specific and important impact (n=509)

-75% -50% -25% 0% 25% 50% 75% 100%
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What are the barriers that women are
experiencing?

Percieved Barriers
0% 10% 20% 30% 40%

Discrimination -

Other

Family responsibilities -

Promotion bias -

Gender pay gap

50 100 150 200 250
Total Responses

O -
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Identified barriers
0.0% 2.5% 5.0% 7.5% 10.0%

Being a woman, gender, sexism, assault, |
harassment

Not being taken seriously -
Credentials, knowledge

Physical strength, ability

* “Sometimes I'm called
‘sweetheart’ or ‘honey’ in an
affectionate (if not slightly
demeaning) way” (#100).

* “Micro-moments that are hard to
prove like consistently being
Interrupted during meetings”
(#302).

 “The worst is discrimination
from other woman encountered
while working in the field”
(#474).

e “Changing a tampon in the back
of a chipper truck” (#261).

Ageism 1

Bullying, teasing, intimidation, _
management

Pay -

Lack of employment, educational |
opportunies

Family, kids, elders 1

Having to convince others or be |
defensive

Personal characteristics, self- |
reflection, fears

Discrimination from public -

Discrimination against women by women A
Lack of mentorship, female role models
Racism A

Homophobia -

20 30 40 50
Total Responses

o
—_—
o
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68% feel that the barriers they face are
because they are women

| believe | face barriers because | am a woman
O‘I’A] 2Q°/o 40,% Bq%

Yes

Not sure A

Implications:

e Professional development
Mental health

Employee retention
Recruitment

No A

0 100 200 300
Number of Responses
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Do women have leadership opportunities at
work?

My employer has a women'’s leadership initiative
0% 2q% 4q%

No

Not sure

Yes

100 200 300
Number of Responses

O 4
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How can we promote women’s leadership?

Suggested Strategies
Of% 1q% ZOI% 3Q‘Vo 4Q‘Vo 50.%

Sponsorship / mentoring -
Confidence 1
Communication -
Work-life balance -
Career planning 1
Networking -
Delegating/managing others -
Executive presence -
Negotiation -

Resilience 1

Building visibility -
Self-promotion 1
Organizational change
Risk-taking -

Other A

(e

N
=
o

100
Total Responses

WFUF, November 28, 2018 — Bardekjian



Suggestions for education

“...spending time with experienced arborists
in the field and taking classes was the best
combination for learning” (#67).

* “...more classes in business and
entrepreneurship...” (#22).

e “...my education gave me the tools to
understand the horticulture and arboriculture
side of my job but did not prepare me for the
people management...” (#505).

e “..more crossover between urban forestry
and arboriculture knowledge. Better
integration of applied and social science
issues and methods” (#2).

o “..lack of access to research literature for
those outside universities is extremely
limiting and frustrating” (#53).

e “..more emphasis on career possibilities
within the green industry would have been
helpful” (#180).
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Advice to young women...

* “l always tell others that you must identify as Forester - not a female Forester.
If you walk into a room full of male Foresters and consider yourself somehow
inferior because you are a woman, you are setting yourself up for failure” (#7).
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Where are we going
now?

* Developing suggestions to
help solve some of the
identified issues

e Outlining a summary of the
suggested strategies to
improve working conditions
and development
opportunities

* Sharing results: presentations,
panel debates, publications

Phase Il — searching funding
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Networking for Women

e Women in Trees conferences
(Fleming College, Ontario)

e Women in Arboriculture events
and online platforms (e.g. ISA
International and Canadian
chapters)

* Women in Trees, Women in
Wood (online networks)

 Women’s climbing workshops

* Industry skills training
workshop (Bartlett, April 2018)

ji ol -8 ‘:7_.' I
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Profiling women in the industry

=  [E3YouTube

Women Branching Out;——
A d'e'.pf.caree‘r!'l'n“g%giculture
nd urban forestry
\

A film by Adrina C. Bardekjian
In collaboration with Fleming College

L ) School of Environmental &
i Natural Resource Sciences

/’- Frost Campus | Fleming College



https://www.youtube.com/watch?v=K8wdMseQaqI
https://www.youtube.com/watch?v=K8wdMseQaqI
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Thank you.
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